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The language of diversity and
decolonisation

Problems with Diversity

By putting diversity in writing, as a commitment,
performance or description, such documents can be
used as supportive devices, by exposing the gap
between words, images and deeds,

Sara Ahmed (2007)

-
ual - Ghabam, Srewnly. aanQe, ARCLIE contwence Moy 2019

* Crilly, Jess ‘Diversity and collections’ paper presented at the ARCLIB &
CNBA Conference, Universita luav di Venezia, 9 May 2019.
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Sara Ahmed

“The institutional preference for the term
‘diversity’ is a sign of the lack of commitment to
change and might even allow organizations such

as universities to conceal the operation of

systematic inequalities under the banner of
difference. [...] A document that documented
the racism of the university became usable as a
measure of good performance.
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Rhodes Must Fall




Rhodes Must Fall
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Rhodes Must Fall Oxford

[ M=

“[Aims] to remedy the highly selective narrative of
traditional academia - which frames the West as sole
producers of universal knowledge - by integrating
subjugated and local epistemologies... [creating] a
more intellectually rigorous, complete academy.” -
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Decolonising the university




This isn’t new

“Underlying the suggestions is a basic assumption that the
English tradition and the emergence of the modern west is the
central root of our consciousness and cultural heritage. Africa
becomes an extension of the west, an attitude which, until a
radical reassessment, used to dictate the teaching and
organization of History in our University. Hence, in fact, the
assumed centrality of the English Department, into which other
cultures can be admitted from time to time, as fit subjects for
study, or from which other satellite departments can spring as
time and money allow.”

Ngugi wa Thiong’o - On the Abolition of the English Department (1972)
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Liberate our Library

How the Libraey Is engaging with the Leatreng. Teaching,

Goldsmiths
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How we are doing this

Resistance Researching 2: Inclusive Citation
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Goldsmiths

Bad Marxism

Capitalism and Cultyrg) Studies

John Hutnyk
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Women writing about architecture
reading list

SEPTEMBER 15, 2017 ~ DR HARRIET HARRISS, HEAD OF MPHIL/PHD RESEARCH PROGRAMMES,
SCHOOL OF ARCHITECTURE, ROYAL COLLEGE OF ART

Each academic year, architecture and interior design students are issued

reading lists that are largely dominated by male writers, leading them to
assume that the key voices of authority within the discipline of architecture
are male. This list seeks to partially address the problem by featuring women
writers 1n architecture across a whole range of architecture-related subject
areas. from planning to pedagogy, technology to professional practice. Its aim
1s to provide a useful resource to address reading list imbalances — for
institutions, educators and students alike.




Royal College of Art
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Senate House
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Participants:

This workshop is aimed at non-library card holders, whether students or otherwise, looking for
an opportunity to explore Senate House Library’s collections. We particularly encourage
attendance from anybody who has found the idea of using an academic library daunting or

unwelcoming. With learnt information and print techniques on offer from
practitioners and Senate House librarians, you will take away your own
publication and transferrable print skills.




School of Oriental and African Studies

SOAS Decolonising SOAS

Governance and Compliance Directorate — 5

Decolomsmg SOAS Vision ﬁ

Al agreed & caderree Board Noverrder 2017
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School of Oriental and African Studies




School of Oriental and African Studies




SOAS management says:

SOAS Library Staff responds:

“Q Aren't you cutting 25% of posts?

A We currently have a staff of 41.78 FTE and
the proposals are for 36.1 FTE posts in the
new structure.”

13 staff have been told they are being ‘dis-established’,
including 4 FTE Subject Librarians, 2 FTE E-Services Team, and
2.5 FTE Special Collections. This figure was stated by the Library
Change Manager in November 2018. There are currently 55
Library staff. The new structure has a total of 42 posts. The
proposed cuts of 13 staff therefore equate to nearly 25 % of
Library staff (23.63% to be exact). Library staff understand that
we may not be losing 25% of the total of the number of stoff
hours worked each year, but our point is that 13 of 55 current
stoff are clearly being lost when the new structure is compared
to the current one.

In addition, it is not clear how management have calculated the
FTE numbers used in their claim here. It is likely they are
omitting a number of posts that have not been filled since role
holders left over the past year and/or permanent posts that
have only been filled by temporary staff since the longstanding
School-wide recruitment freeze,

“Q Aren't you getting rid of subject
librarians?

A Unlike other universities, SOAS has
doubled up with both subject librarians and
regional librarians = we do not believe this is
sustainable, We will have 6 regional

The number of Subject/Regional Librarians would be cut from
10,5 FTE to 6.3 FTE (new team will be 60% the size of the
current team), including all non-Regional Librarians, with the
partial exception of Law {(assumed as approximately 0.3 of the
Grade 8 Academic Liaison manager post for the purposes of
this response). The proposals cut specialist Subject Librarians
supporting students and collections in Anthropology, Ancient




Arabic

School of
Oriental and

African Studies /‘{"“

Some language courses and Fona, bo
library collections under threat:

Fulani
Amhanrc

Uromo

« Hausa (40-50 million speakers)
« Swahili (50-80 million speakers)
 Fulani (25-30 million speakers)



University of the Arts London
(slightly skipping over this)
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University of the Arts London

HUALSOWHITE.
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Glasgow School of Art

GSeEA LIBRARY

oVt SUARCH OUR CATALOGEL CONTACT MY ACCOUNT

SUBJECT GUIDES: RACE & RIGHTS

SUBJECT GUIDE

Racﬁ & nghts

All the resources you need in one place




PROVISIONAL TOTALS

If these three income streams (value of original bursanies, endowments and
mortifications; valuc of subsequent income from endowments: value of gifts to the
Capital Campaign) are combined, then the estimated present-day value of all of these
ranges between:

£16,676,165 (2016, RPI)

£65,800,367 (2016, WIG)

£198,657,619 (2016, ROW)




3. Pursue the negotiation and signing of a Memorandum of Understanding between the
University of Glasgow and the University of the West Indies, designed to fit the needs
and requirements of UWI staff and students, while working in alignment with the
cducational objectives of the University of Glasgow. It is hoped that this might include,
for example:

(a) A short-term visiting fellowship for UWT academic staff

(b) Student scholarships for UWT students

(c) Develop relationships in focused areas (for example, medicine, engineering)

(d) Work collaboratively with UWTI to advance rescarch and education in the
fields key to reparative justice (e.g. health, history of slavery and s
legacies, post-colonial economic development etc.: see

. Creation of an interdisciplinary centre for the study of historical slavery and its
legacies, including modern slavery and trafficking. This centre would combine
scholarly research and teaching with public humanities, increasing knowledge and
enhancing understanding of both historical and modern slavery, and the effects they
have on and in modern day society. This would include collaboration with museums,
schools and other public institutions. A long-term objective would be the creation and
coordination of new courses, and the eventual development of programmes of study
focused on slavery, trafficking and their effects.




Christie’s Education

Our Faculty
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The Christie’s Education Reginald Browne Joint Scholarship
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|s decolonising the new black?

July 12, | A collaboration with Sisters of Resistance and Jenny
2018 Rodriguez




Two frameworks

 Additive model bases on
outreach and inclusion of
marginalised communities

» Policy example: Success as a
Knowledge Economy: Teaching
Excellence, Social Mobility and
Student Choice (2016 DBI
white paper)

» Embraces consumer model of
universities in a global
marketplace

* Priotitises politics of
representation

* Model based on decentering
(colonial, CIS, white,
patriarchy)

* Policy example: Healing a
Divided Britain: The Need for a

Comprehensive Race Equality
Strategy (2016 EHRC report)

» Prioritises politics of
redistribution



Two frameworks

 Universities are inherently  Universities do not as a matter
interested in promoting race of course promote race equality
equality and ethnic diversity and ethnic diversity

* Legislation and mandatory  External pressure, legislation
requirements are less effective and enforcement are vital to
than ‘nudges’ and persuasion facilitate change

 Universities should set their * A clear focus on race equality
own equality objectives should be privileged over

» Independent bodies should equality more generally

identify best{)ractice and help - Action plans with clear targets,

disseminate i transparency, auditing and
inspection by an independent
body is essential



Two frameworks




5. University of the Arts Management Structure

Vice-Chancelor
Nige) Carringeon

eworks



What would a
decolonised

architecture library
look like?



Stuart Hall Library (Iniva)

= White male = BAME male
= White female = BAME female



Glasgow Women’s Library

EQUALITY, DIVERSITY AND
INCLUSION ARE INTRINSIC,
NON-NEGOTIABLE VALUES
THROUGHOUT GWL.

THEY UNDERPIN EVERY ASPECT
OF GWL'S WORK AS A UNIQUE
ORGANISATION SERVING THE
NEEDS OF DIVERSE AUDIENCES
THROUGHOUT SCOTLAND

Glasgow Women's Library
Equality, Diversity and Inclusion Action Plan




Glasgow Women’s Library

ANALISE
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Black Cultural Archives
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A public library




The job centre and the prison

3pm: Unemployment & Creativity Panel Discussion

Sarah Tea-Rex (Graduating in Unemployment Zine),

Saban Kazim (Gissa a Job Zine), Robin Bale (Dole arts) talk about
unemployment and creativity. Janine Francois. Kieran (Diary of a
Jobseeker). Adam Johannes (Unemployed Daytime Disco)

4.30pm: Prisoner Zines, Writing & Creavity Panel

Marek of (Not Shut Up Magaznne) Nicki Jameson (Prisoner
Fightback )

& Hamja of Free Talha Ahsan Campaign discuss prisoner
writing and creativity. Trenton Oldfield on UK prisons (TINAG)



Islamic Human Rights Centre




Complaints: nickbrown@christies.com

Thanks to Hamja Ahsan,
Samia Malik, Janna Graham,
Marilyn Clarke, Tavian Hunter,
Esi Eshun, Barby Asante



